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Date:    January 28, 2014     
 
From: Nghia Do, Advisor, DBAS 

 

Re:   California Public Employees’ Retirement System (CalPERS) Circular Letter 200-002-14 
 Post Service Retirement Employment Requirements:  Public Employees’ Pension Reform Act of 2013 

(PEPRA, Assembly Bill 341), Senate Bill  1021 & Senate Bill 13  

 
The purpose of this bulletin is to circulate and communicate the information included in CalPERS Circular Letter 
200-002-14 dated on January 14, 2014.  
 
This Circular Letter’s intent is to inform all CalPERS employers of the current requirements for post-retirement 
employment of CalPERS retirees on service retirement only and to provide an overview of the laws governing 
post-retirement employment and the consequences of unlawful employment to retirees and employers. 
 
Summary of Current Requirements: 
 

 Retirees can be hired into retired annuitant positions to perform work of limited duration.  The work a 
retiree performs should supplement the work of regular staff. 

 Retired annuitants can perform this limited duration work for up to a maximum of 960 hours per fiscal 
year, can be paid up to the maximum hourly rate paid to employees doing similar work without any 
other compensation or benefit, and must have the skill set needed to perform the retired annuitant 
work. 

 Before beginning post-retirement work, a new retiree must meet the bona fide separation in service 
requirement of Gorvernment Code (GC) 21220.5 if the retiree is under normal retirement age.  
Additionally, a new retiree is aslo subject to a 180 day wait period before beginning post-retirement 
work.  The bona fide break and the 180 day wait period can be met concurrently. 

 A retiree who receives unemployment insurance payments for retired annuitant work with any public 
employer within the previous 12 months is barred from retired annuitant work with any CalPERS 
employer for 12 months. 

 
Mandatory Reinstatement for Unlawful Employment: 
 
An unlawfully employed retiree is subject to mandatory reinstatement from retirement as follows: 
 

 The retiree is reinstated from retirement by CalPERS and becomes the active employee in the position in 
which unlawfully employed and as of the date the unlawful employement began 

 Both the now active employee and employer must pay retroactive contributions plus interest for the 
period of unlawful employment  via retroactive payroll reporting 
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 The now active employee must reimburse CalPERS the entire amount of retirement allowance he or she 
received during the period of unlawful employment 

 The member and employer may be required to reimburse CalPERS for administrative expenses incurred 
in responding to the investigation and resolution of the unlawful employment 
 

 
Attached is the letter in its entirety for your convenience; however, the information can also be found at the 
CalPERS website at http://www.calpers.ca.gov/eip-docs/employer/cir-ltrs/2014/200-002-14.pdf 
 
 
 

Please distribute the Circular Letter within your District as deemed appropriate. 

http://www.calpers.ca.gov/eip-docs/employer/cir-ltrs/2014/200-002-14.pdf





























